
 

 
Vice-Principal Learning & Teaching 

 

Role Summary: 
 
As a member of the University’s leadership team, the Vice-Principal will support the Principal in 
leading the University towards its vision of an innovative and enterprising community, renowned 
internationally with an unrivalled student learning experience. They will be responsible for taking 
strategic leadership in the area of Learning and Teaching as well as leading three of our six Schools. 
 
The Vice-Principal should contribute fully to the development of the University’s strategy across all 
areas of the institution, challenging assumptions and decision-making as appropriate. They will 
ensure that the Deans of School are achieving the University’s strategic goals and help shape the 
future direction of the University, particularly in relation to academic policy and strategy, working 
closely with the Senior Vice-Principal. They will ensure that Edinburgh Napier University is at the 
forefront of pedagogic research and that we provide an unrivalled teaching and learning experience 
for all of our students. Our portfolio of courses must be relevant, underpinned by latest research and 
aligned to industry to ensure that our students have the best possible chance of securing the right 
employment opportunities for them once they graduate. 
 
The Vice-Principal will also play a key role in growing the University’s research base by attracting, 
developing and retaining leading academics. They will ensure that each School is developing a strong 
research portfolio and attracting significant grant income. Consultancy and CPD should also be areas 
that bring in significant revenue for each School and allow Edinburgh Napier University to build its 
brand and reputation across a range of sectors, communities and countries. The role holder will also 
contribute to developing and delivering the internationalisation strategy through innovation in teaching 
and learning delivery models, including online and blended learning, and through ongoing portfolio 
and curriculum development. 
 
As an inclusive University that is passionate about widening access and giving our all of our students 
the best possible chance to excel, the Vice-Principal must ensure that we aim to achieve this in 
everything we do and be constantly striving for excellence. We must reach all communities and 
attract students from around the world. 
 

 
Your Team: 
 
Reporting to the Principal, the Vice-Principal Learning and Teaching will manage key staff within the 
Senior Leadership Team, including Deans of School and the Dean of Learning and Teaching 
Enhancement.  
 
The Vice-Principal will have a small number of direct reports and will work with their direct team to 
ensure that they display the Edinburgh Napier values and leadership behaviours to ensure a highly 
engaged and productive team. 

 

  



 

The Role: 
 

 Play a key role in the creation and implementation of the University’s strategy and ensure 
strategic alignment and delivery of KPI’s. 

 Provide a cohesive and ambitious vision and strategy for teaching and learning which is 
research led, aligned to the broader University vision, and strategic objectives and delivered 
and embedded through a focused delivery plan.  

 Ensure the supporting structures for teaching activities are effective and provide an unrivalled 
student experience. 

 Lead, develop and manage a high performing team of Deans who have clear objectives for 
which they are accountable which include teaching excellence, research excellence, a 
personalised student experience and income generation.  

 Ensure that processes within the University support the delivery of the strategy. 

 Champion the University’s developments and achievements internally and externally. 

 Promote the University as required to external bodies and organisations and enhance its 
reputation, profile and influence in the sector as well as building partnerships with key 
external stakeholders.  

 Contribute to the University’s campaigns, fundraising and alumni relations activities as 
required. 

 Work closely with ULT members to ensure that the planning processes and resources are 
aligned with strategic objectives. Ensure that an effective workforce plan is developed 
focusing specifically on academic and learning & teaching staff. 

 Lead on the creation and development of innovative and imaginative revenue generating 
programmes, with the objective to enhance the University’s reputation and generate a 
financial surplus.  

 Work with representatives of the student body to ensure student feedback is heard and 
actioned continually. 

 Lead initiatives to attain national and international visibility/recognition for the University.  

 Participate strongly in external networks, political engagements, negotiations and 
collaborations to ensure that the University is well informed on external opportunities and 
threats and in a position of influence in the sector. 

 Support the enhancement of the national and international profile of the University. 

 Lead and manage specific projects as requested by the Principal, including convening key 
committees and panels. 

 Other duties as requested by the Principal such as attendance at graduations, representation 
at key forums nationally or internationally as required.   

 Be responsible for ensuring that the information and records processed (received, created, 
used, stored, destroyed) on behalf of the University are managed in compliance with ALL 
applicable legislation, codes and policies e.g. Data Protection, Information Security and 
Records Management.  

 Undertake all other duties reasonably expected of a senior leader, including having overall 
responsibility for Health and Safety within your areas of responsibility  
 

  

http://staff.napier.ac.uk/services/secretary/governance/DataProtection/Pages/default.aspx
http://staff.napier.ac.uk/services/cit/infosecurity/Pages/InformationSecurity.aspx
http://staff.napier.ac.uk/services/secretary/governance/records/Pages/default.aspx


 

The Individual: 
 

 A strategic and analytical thinker who is well respected within the academic community in the 
UK and internationally. 

 Wide ranging knowledge of the Higher Education environment within Scotland, the UK and 
beyond.  

 Attained a professorial role with a strong track record of leadership in Learning and Teaching.  

 Highly credible in the academic community and able to demonstrate appropriate leadership in 
and contribution to strategy development and delivery in the academic areas of a University. 

 Experience of providing strong leadership across a multi-disciplined team with a wide range 
of academic disciplines and different delivery modes. 

 Commitment to student learning and the delivery of an outstanding student experience.  

 Able to support a team to achieve their full potential by providing positive critical feedback, 
encouraging academic development and enabling career development. 

 An outstanding track record of demonstrable academic leadership in terms of teaching and 
learning, research, student experience and knowledge exchange. 

 An inspirational leader who will have significant experience in strategic leadership and 
managing a significant, complex academic area, or played a leading management role in a 
research institute or a leadership role in a complex organisation. 

 Effective at leading and managing change and creating a culture of positive, high performing, 
effective teams. 

 Personal gravitas to represent the University with impact to a wide range of internal and 
external stakeholders. 

 Diplomatic, open, inclusive and approachable with well-developed listening skills.  

 Collaborative and persuasive with high impact influencing skills 

 Excellent interpersonal and negotiating skills 

 Highly developed qualities of judgement and integrity 

 High energy levels which support a commitment to deliver.  

 Effective resource and matrix management skills appropriate to running a complex 
organisation.  

 Decisive, willing to innovate and manage risk appropriately. 

 Takes responsibility for decisions and their consequences and fully acknowledges the 
contribution of others.  

 Promotes and builds effective co-operation and relationships with Schools, Professional 
Services departments, external partners and the University’s Leadership Team.  

 A team player who can work with colleagues, staff and students across the organisation and 
colleagues out with the University in delivering on collective institutional targets 

 An exceptional and motivational communicator with a proactive, dynamic, can do attitude. 

 An inspirational leader with the skills and experience to deliver on key objectives within their 
portfolio. 

 A leadership approach and style which is consistent with the University’s values and which 
inspires others to deliver. 

 Driven to deliver against stretching targets and hold others to account.  

 Demonstrable strategic capabilities and leadership skills with impact. 

 Experience of growing capital and revenue base of a large organisation and a track record of 
so doing. 

 A record of building and maintaining productive relationships with external stakeholders 
including businesses, education institutions, professional organisation, funders and regulatory 
bodies. 

 Skilled at engaging a range of internal and external stakeholders to work together to tackle 
problems, identify and deliver solutions. 

 Experience of the exploitation of commercial opportunities and advising/supporting 
colleagues to take advantage of these opportunities.  

 Effective networking and relationship building skills. 

 Strong negotiation skills. 

 Political awareness. 



 Track record of delivering strategic change initiatives which have made a quantifiable 
difference to the organisations bottom line. 

 

 
Our Edinburgh Napier Leadership Behaviours 
 
These are standard leadership behaviours that we expect all of our senior leaders to demonstrate so 
are not specific to this role. 
 
Leading By Example 

 You set and share a ‘big picture’ vision to support the communication of the University 
strategy  

 Bold, inventive and courageous 

 Bring the what, why and how to life 

 Inspire others by sharing your ambition and demonstrating wisdom 

 Do what you say you will (or explain why not) 

 Lead and positively represent the University inside and outside  

 Enhance University’s reputation by ensuring ongoing focus on student needs 

 Create and maintain an inclusive culture across the University 
 
Championing Change 

 You are accountable for delivering benefits of change strategy / initiatives 

 Demonstrate agility, resilience and pace when going through change 

 Ensure that all changes are consistent with University strategy 

 Champion and positively communicate a compelling need for transformational and 
operational change across the University 

 Evaluate impact of change using return on investment / benefits 
 
Effective Communication 

 You role model energy, enthusiasm and commitment to the University through 
communications 

 Use effective communication to gain commitment and buy-in to University strategy 

 Develop and implement effective University-wide communication in challenging times 

 Champion employee engagement initiatives across the University 

 Communicate and celebrate success 
 
Delivering Successful Outcomes 

 You demonstrate and encourage the identification of creative and innovative opportunities for 
the University 

 Champion and implement a continuous high performance culture across the University, 
throughout all aspects of team management 

 
Working Collaboratively 

 You champion collaborative and partnership working across the University and other 
industries 

 Generate cross-disciplinary and strategic partnerships 

 Share learnings with students and other customers as well as from them across the 
University 

 Drive the exchange of best practice thinking, establishing strong external and international 
partnerships that contribute to University success 

 Influence sector changing/leading work  
 
Analysis and Problem Solving 

 You focus and prioritise based on what matters to the University 

 Initiate new and original approaches to managing projects and delivering University strategy 

 Identify and resolve complex problems across the University, taking industry insight into 
account 

 See themes and patterns between complex problems and seek appropriate solutions 



 Make tough, potentially unpopular decisions for the University when required and have the 
commitment to follow them through 

 Promote sound financial acumen  
 
Managing Resources, Performance and Risk 

 You are accountable for delivering University objectives and KPIs 

 Clarify connection between key messages and strategic objectives at every opportunity 

 Proactively manage and build good relationships with internal/external stakeholders to 
provide opportunities/ support for future growth 

 Monitor team, departmental and University performance, seeking ways to improve or address 
issues as they arise 

 
Continuous Personal Development 

 You manage the breadth of University-wide learning needs 

 Recognised as a champion for learning whose actions/convictions create the environment to 
learn and grow 

 Focus on personal development 
 

 
Grade & Salary:  
 
Member of the University Leadership Team 
 
Excellent base salary + benefits 
 

Campus Location: Sighthill Campus, Edinburgh 

 

Line Manager: Principal and Vice-Chancellor 

 

 


